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Parct 1
Anarrer all questione.
. Each question carries 1 mark,
I. Choosathe correct answer
1 Human fesqurce management meing
a) A method which an organisation collects, maintains and reports information on
paople and jabs,
b) The process of integrating the employees’ negds and AFpIrations with organizational
needs,
¢} The processof bringing people and organisation together so thal tha goals of each
are achipwed

d) The afforts to make life worth living for workere

g (Hf the job training method includes -

g} Vestibule trasning bl Syndicate.
' ¢} Bensitivity training d) All of these
9  In which of the wage payment system an employes will be least interested in enhancing
antaaok
a) Time Tate system b} Piece rate system

¢] Bonuspayment systern,  d}  Timecum piece rate system.

4 Crievance padressal, discipline, collective hargaining are — of HEM
al Integration fanction by Prororement functeon.
¢l Development function di  Behavipural funetion

Thirm over
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i) is the first stage in career planning-
a} Career development. b} Career pfﬂnﬂiﬁg_f--
¢l Self-assessment. d) None of thase.

II. Fill up the blanks

& is concerned with the determination of the number of personnel required in

an organization.
7 The factual statement of the duties and responsibilities of a specific job is known as

8 ——— igthe process of imparting or increasing knowledge 4r skill of an amployee to

do a particular joh.
— 1= a performance appraizal technigue that involves agreement between .
employee and manager on goals to be achieved in a g:i@n period.

10 The term ————— refers to a condition in the organization where employes conducts
themselves in accordance with the erganizations rules and standards of acceptable

behaviour,
{18 = 1 = 10 marks)

Part Il (Short Answer Type)

ARSer any Ei'gl:'-t ;@msiiuns. =
Each question carries 2 marks.

11 What is Strategic Human Resource Management ?
12 Define Job Specification.

13 What doyou mean by compensation 7

14 State the four advantages of External Source of Recruitment, .
15 Write a note on Vestibule training,

16 Why human resource planning is importasnt ?
17 What is career planning 7

18 What is [nduction Programme ?

19  Describe the term Porformanee Appraizal.

20 What is meant by incentives ?

(B x 2 = 16 marks!
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Part 111 (Short Essay Typel

Answer any six qued%.
Each question carries lﬂﬁl}h




